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Srategiesfor the" Sandwich Generation"

Caught between responsibilitiesfor older parents—and
kids? Here aretipsfrom financial proson how not to get
squeezed

Whether you're a baby boomer or a member of Generation X or Y, chancesareyou'll
someday belong to the Sandwich Generation. Spanning in age from the mid-30s to 60s,
these people are" sandwiched" between caring for their aging parents and supporting their
children at the sametime.

There'seven agroup called " club sandwich" or "triple decker™ to describe caregivers of
three generations: their parents, kids, and either grandparentsor grandchildren. No
matter how you dliceit, the financial and emotional burdens can be huge. " Day-to-day
caring for children and parentsisatremendousstrain,” saysVirginiaMorris, author of
How to Carefor Aging Parents.

The costsfor the Sandwich Generation can add up, even if your parents have been saving
for their own futurecare. That's becausethey'reliving longer, maybeinto their 90s, thanks
to better medicines and health care, and the cost for that careisrising.

The estimated average cost for a nursing home stay was around $64,000 a year—or about
$176 per day—for a semi-private room, according to the 2005 MetLife Market Survey of
Nursing Home & Home Care Costs. A private room runsjust over $74,000, or $203 per
day.

Assisted living at home can run mor e than $38,000 a year, or $19 per hour for a home
health-care aid. The survey found that these costs can be higher in larger metropolitan
areas. The average stay in a nursing homeisabout 2.5 years, but that can vary.

COST OF LOST TIME. Then therearethe skyrocketing costsfor your children's
education. The 2005-06 cost of a four-year private college averaged $21,235 (up 5.9% from
last year), according to the College Board. A four-year public university averages $5,491 a
year (up 7.1% from last year).



On top of those costs, caregivers can lose income because of the time away from work
needed for doctor visits, filling prescriptions, cooking meals, and other daily demands. On
average, 18 hoursaweek are devoted to care, says Patti Brennan, president of Key
Financial, afinancial planning firm in West Chester, Pa.

This meansthat many car egivers, who tend to be women, must either leave their full-time
jobsor work part time and give up important benefits. They might also turn down
promotions and the higher salary that comes with them because they can't devotethe
necessary timefor additional work responsibilities.

On average, care costs an estimated $659,000 during a person'slifetimein reduced salary,
lower 401(k) contribution, and lost retirement and health benefits, Brennan says. " It's
absolutely huge, and will beadrain on our economy and workers,” she says.

SETTING PRIORITIES. What'smore, elder care can take a psychological and emotional
toll, because not all siblings and family member swill agree on how to take care of a parent,
who will bethe primary caregiver, and who will pay for it. " Thereisnothing like money to
break up afamily,” saysMorris, who has studied elder carefor the past 15 years. " And
when dealing with parents demise, familiesthat wererelatively close can beripped apart.”

To avoid disaster, caregiversneed to get their own financesin order and retirement plan in
place. " You'll never get these yearsback to plan for retirement,” says Neil ElImouchi,
president of Summit Financial Consultantsin Westlake Village, Calif. " You haveto do this
first.”

Especially when children arein the mix, caregivers must set priorities and have open
communication with their entire family to figure out waysto sharethefinancial, emotional,
and time burdens. " The more you communicate and hear each other, the fewer battles
therewill be" Morrissays.

Here are sometipsfrom financial plannersand other expertsto cope with being
sandwiched:

1. Don't dip into your retirement savings.

" Don't sabotage your own financial futureto take care of a parent—you don't want this
vicious cycleto affect your children,” Brennan says. Y ou should max out your 401(Kk)
account and take advantage of the company's match. If not, you're giving up free money,
says Geordie Crossan, certified financial planner and president of NBS Financial Services
in Westlake Village, Calif. So if your company offers a match of up to 6%, you should
contribute that much of your salary to the 401(k) account.

2. Start a college savings plan for your children.

Your financial responsibilitiesto your children have to take precedence over thoseto your
parents, because your children don't have anyone elseto look to, Crossan says. Set up a 529
plan or other college savings plan, even if it'sjust $25 or $50 a month, Crossan advises (see
BusinessWeek.com, 6/7/05, " Multiple Choice in College Savings").




Make sureto sign up for automatic withdrawals, just like your 401(k), becauseif you have
towriteacheck every month you'll find an excuse not to do it, he says. If you put away
$100 a month earning 8% return, within 10 yearsyou'll have $18,000 for college, he
figures. Other family memberscan contribute or set up these plansfor your kidsaswell.
And when the time comes, your kids can apply for student loans and financial aid to cover
college costs.

3. Make sureyour parents have long-term careinsurance.

When your parentsarein their late 50s and early 60s, the topic you should be talking about
islong-term careinsurance, says Michael Bischoff, planner and chief operating officer of
Webb Financial Group in Bloomington, Minn. Policiestypically range from $1,500 a year
for stripped-down benefitsto $3,000 a year for all the bells and whistles with lifetime
benefitsfor people age 50 to 65, Brennan says.

The sooner you buy it, the less expensive it should be, so don't wait until your parentsare
in their 70sand/or get ill. Also, make surethepolicy is paid every year and doesn't lapse.
"Whileit'snot cheap, the [potential] cost to a family and loss of dignity to the parents
makes thisinsurance worthwhile,” Brennan says.

Also, with any insurance policy, read the fine print. " Some policies pay for home care and
some don't—you need to understand the policy,” warns Frank Corrado, partner at
Lighthouse Financial Advisorsin Red Bank, N.J., who has one of four children living at
home along with his 80-year-old mother, who suffersfrom Parkinson's disease and
respiratory and pulmonary problems.

4. Establish adurable power of attorney, a health-caredirective, and update wills.
Urgeyour parentsto nameadurable power of attorney, which givesthat person thelegal
authority to handle billsand financesif a parent becomesdisabled. It must be signed by
your parents before they become disabled. " We should all have one,” Morrissays. " Make
sureyour parents have someonethey truly trust.”

Another form that's easy to fill out (find it at your local government's Web site) isthe
power of attorney for health care, which gives someonetheright to choosetreatment if the
parent becomes disabled and can't make that choice. In addition, make sure your parents
have a living will or will that's been updated in the last few years. Keep these documentsin
one placethat's easy to find.

5. Takeinventory of your parents assets and consolidate accounts.

" Get assets consolidated in one place so they're easy to access,” Bischoff says. For example,
your parents might have stored stock certificatesin a drawer somewhere, or have multiple
investment accounts and credit cardsor even storecash in acan in thegarage. "Make sure
one child knows the information about your financial situation, wherethe documentsare,
and what your wishesare," Bischoff says.



6. Seek help from social services and elder law attorneys.

A good placeto start for information and to find local support services, Brennan says, is
the government's National Family Caregiving Support Program. Financial plannersalso
recommend seeking advice from an elder law attorney who keepstrack of laws affecting
Medicaid and Medicare and the qualifications needed for coverage. " They're becoming
mor e popular and can handle the unique aspects of peopleliving longer,” says Elmouchi.

7. Continue saving despite family obligations and control debt.

Although you may feel strapped between your mortgage, raising children, and shouldering
some of the cost to care for your parents, try to sock some money away. Stick to your
budget and keep your debt under control, Crossan advises. At the same time, teach your
kids how to spend and set priorities, such as paying off high-interest credit-card debt
beforewinding down their lower -inter est student loans.

"Kids need to understand the threat of debt,” saysJohn Diehl, certified financial planner
at TheHartford. If you have boomerang kids, onesthat return home after graduating from
college, ask them to help pay for groceries or other household expenses.

In the end, theright financial planning and communication could help you inherit some of
your parents wealth and eventually allow you to passyour assetsleft over from retirement
to your kids.



